Mitglieder News

NEW GUIDE HIGHLIGHTS

SYNERGIES BETWEEN ANTI-
CORRUPTION AND HUMAN
RIGHTS AGENDAS

Paris, France, 8" September, 2020 - Business at OECD (BIAC) and International
Organisation of Employers (IOE) publish one of the first guides to help
companies leverage corruption and human rights agendas.

The IOE and Business at OECD have just published Connecting the anti-
corruption and human rights agendas: Guide for business and employers’

organizations.

Corrupt practices and human rights abuses share many of the same root
causes, frequently occur in areas with weak governance, and pose similar
reputational, financial, operational, and legal risks to companies.

Responses to corruption and human rights issues, however, often involve
different actors, laws, regulatory considerations, business standards and
practices. As a result, separate—and often siloed—government and company
approaches emerge, limiting the potential for a shared response to these
significant societal challenges.

The new IOE and Business at OECD guide aims to break down these silos and
provide companies with non-prescriptive suggestions on potential synergies
between human right and anti-corruption agendas while recognising that there
is no one-size-fits all.

Specifically, the guide proposes ideas for how companies can leverage existing
synergies, implement a more coordinated approach to risk assessments, where
appropriate, and foster experience and information sharing between those
working on anti-corruption and those working on human rights by presenting
a number of questions for self-assessment.

It also provides an overview of the vast array of instruments and resources that
exists in the fields of anti-corruption and human rights. The guide outlines
examples of companies that have already embedded a more coordinated
approach to human rights and anti-corruption in their operations.

Business at OECD and IOE’s joint publication complements recent work in this
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area, including the United Nations working group on business and human
rights’ report to the Human Rights Council published in July 2020.

Business at OECD and IOE will update the document regularly to reflect

ongoing policy developments and lessons learned by companies managing
corruption and human rights risks.

For further information, please contact:

Business at OECD

Ali Karami-Ruiz, Senior Director, Strategic Engagement and Commuanications

About Business at OECD

Established in 1962, Business at OECD (BIAC) stands for policies that enable
businesses of all sizes to contribute to growth, economic development, and
societal prosperity. Through Business at OECD, national businesses and
employers’ federations representing over 7 million companies provide and
receive expertise via our participation with the OECD and governments
promoting competitive economies and better business.

About IOE

IOE is the sole representative of business in social and employment policy
debates taking place in the ILO, across the UN, G20 and other emerging forums.

For the past 100 years and on behalf of our more than 150 member countries,
we also strive to leverage our unique experience, expertise and advocacy to
influence debates on the most pressing issues for business and employers
worldwide.
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